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About The Hunger Project.
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We are a global, non-profit, strategic organization working in 23 countries 
committed to the sustainable end of world hunger. Our mission is to end 
hunger and poverty by pioneering sustainable, grassroots, women- 
centered strategies and advocating for their widespread adoption in  
countries throughout the world.

The core of our work in Africa is based on a 
holistic development model we call the  
Epicenter Strategy. Our programs are in 
Benin, Burkina Faso, Ethiopia, Ghana,  
Malawi, Mozambique, Senegal, Uganda  
and Zambia.

AFRICA

SOUTH ASIA

LATIN AMERICA

In South Asia we focuses on enhancing the 
capacity of local leaders working in positive 
partnerships with local and national  
government. Our programs are in  
Bangladesh and India.

In Latin America, we work with marginalized 
indigenous communities. Our programs are 
in Mexico and Peru.
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Impact at a glance.
Data from 2020

15.9 million 15,110 participants 1.9 million
people reached people trained in Vision, 

Commitment, Action workshops  
in Violence Against Women 
advocacy activities and campaigns  

Our mission.

Our vision.

To end hunger and poverty by pioneering sustainable, grassroots, women-centered  
strategies and advocating for their widespread adoption in countries throughout the world.

A world where every woman, man and child leads a healthy, fulfilling life of self-reliance 
and dignity.

Our principles.
1. Human Dignity.
All human beings are born free and equal in dignity 
and rights, including the right to food, health, work 
and education.

2. Gender Equality.
An essential part of ending hunger must be to cause 
society-wide change towards gender equality. 

3. Empowerment.
In the face of social suppression, focused and  
sustained action is required to awaken people to the 
possibility of self-reliance, to build confidence, and 
to organize communities to take charge of their own 
development.

4. Leverage.
Ending chronic hunger requires action that catalyzes 
large-scale systemic change. 

5. Interconnectedness.
Our actions are shaped by, and affect, all other people 
and our natural environment. 

6. Sustainability.
Solutions to ending hunger must be sustainable  
locally, socially, economically and environmentally.

7. Social Transformation.
People’s self-reliance is suppressed by conditions such 
as corruption, armed conflict, racism and the  
subjugation of women. 

8. Holistic Approach.
Hunger is inextricably linked to a nexus of issues  
including decent work, health, education,  
environmental sustainability and social justice. 

9. Decentralization.
Individual and community ownership of local  
development is critical. 

10. Transformative Leadership.
Ending hunger requires a new kind of leadership: not 
top-down, authority-based leadership, but leadership 
that awakens people to their own power.



Our approach.
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While adapted to meet local challenges and opportunities wherever we 
work, all our programs have the same foundation in these three pillars.

Our strategies seek to build people’s capacities, leadership and confidence.  
We train women and men, equipping them with the skills, methods and  
knowledge needed to take self-reliant actions to improve their lives and  
conditions in their communities. 

As people take more substantial action, we provide skills trainings in literacy, numeracy,  
nutrition and local laws. We organize people into self-help groups to gain a stronger voice. 
Success builds on success.

START WITH WOMEN

MOBILIZE COMMUNITIES

ENGAGE LOCAL GOVERNMENT

Women bear almost all responsibility for meeting basic needs of the family, yet  
are systematically denied the resources, information and freedom of action they  
need to fulfill this responsibility.

We firmly believe that women acting as key change agents in a community is an essential 
element to achieving the end of hunger and poverty. Wherever we work, our programs aim  
to support women and build their capacity.

Local government is closest to the people and has the mission of working with  
people to meet their basic needs. The Hunger Project works in partnership with  
local government bodies to ensure that they are effective, include the leadership  
of women, are directly accountable to local people, and provide access to resources  
and information for communities.



Our Finances.
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In every country where we work, we are committed to meeting the highest standards for nonprofit  
organizations, including tax deductibility where applicable.

The Global Hunger Project (our official legal name) is a 501(c)(3) tax-exempt organization in the United 
States. Our Federal tax number (EIN) is 94-2443282. The Hunger Project is listed as the Global Hunger  
Project in the US Federal Combined Federal Campaign, number 11091.

COUNTRY                    INCOME US$
Australia*              3,709,138
Bangladesh                  482,721
Benin                  181,603
Burkina Faso                     –
Canada*                     62,823
Ethiopia                     118,237
Ghana                     127,981
Germany*                  978,102
India                  445,642
Malawi                  403,885
Mexico                  49,095
Mozambique                     40,729
Netherlands*              4,332,879
New Zealand*                  166,514
Senegal                     174,183
Sweden*              2,675,867
Switzerland*                  602,960
Uganda                     –
United Kingdom* 271,302
United States              6,899,668

Total**  $21,723,329

Assets
Total Current Assets $15,671,838

Total Assets $19,177,566

Liabilities and Net Assets
Total Current Liabilities  $3,481,180

Total Net Assets  $15,696,386

Total Liabilities and Net Assets  $19,177,566

Consolidated Statements of Financial Positions
This is an abbreviated overview of our financial positions as of December 31, 2019. For more information, 
please see our 2019 Annual Report available at www.thp.org.

Funds raised 
by country.

NOTE: The consolidated figures include the financial activities of The Global Hunger Project and Affiliates (Bangladesh, Benin, Burkina Faso, Ethiopia, Ghana, 
India, Malawi, Mexico, Mozambique, Senegal, Uganda and Zambia). The full financial statements, audited by BDO USA, LLP, are available on our website at  
www.thp.org.

All figures have been converted to US$. For the Statement of Financial Position, the year end exchange rate was used. For the Statement of Activities, the annual 
average exchange rate was used.

**This total includes all funds raised from the entire Hunger Project family, as distinct from the revenue reported on the previous page. In addition to supporting 
programs (as reflected in the U.S. audited figure), our Partner Countries (marked with a*) raise funds for their own expenses, including education and advocacy 
programs, as well as fundraising and management and general expenses. Those expenses (approximately US$3.9 million in 2019) are not included in the U.S. 
consolidated audit. Independent audits for each Partner Country are available upon request.

Finance Reporting Structure
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About the role.
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The Chief Financial Officer (CFO) is the senior executive leader for US and global financial operations and 
control, strategy, risk management and compliance. The CFO plays a lead role in ensuring the fiscal  
integrity and vitality of the organization. The CFO executes a strategic vision for the global financial  
function, monitors and forecasts US and global financial data to identify critical issues for senior  
management and the Board, ensures coordination of finance functions globally, ensures a sound internal 
control environment and creates and leads a strong network among finance staff globally.

Reporting to the Chief Executive Officer, the CFO is a key member of the global Leadership Team and is the 
principal liaison to the Audit Committee of the Board of Directors. The CFO supervises a finance team in 
New York directly and finance officers in program countries indirectly.

The CFO provides strong leadership to ensure THP’s financial stability in a rapidly changing world and in 
line with our mission. Diversity, equity, and inclusion are critical to our work of ending hunger. The CFO 
must contribute to the varied perspectives that help to generate better ideas to solve the complex  
problems of a changing—and increasingly diverse—world.

THP is highly leveraged from an unrestricted to total revenue perspective. While THP’s current financial 
position is sound, and its financial operations are stable, maintaining and further developing the  
organization’s finance, grant, contract and compliance management capacity across regions and  
departments are critical for the CFO and the senior finance team. 

THP operates as one organization, which is unified by shared values and mission, despite being comprised 
of many nominally independent groups. Working collaboratively with the THP entities across the globe, 
while continuously working to strengthen organizational unity, will be on ongoing priority for the CFO, 
requiring leadership, multicultural approach and diplomatic skills.

Photo: Anna Zhu, India
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Key responsibilities.
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• Ensure delivery of an on-time, unqualified annual consolidated audit.
• Ensure preparation of regular monthly financial reports and packages for the board/audit committee.
• Ensure effective global finance functions including accounting, budgeting, cash-flow, foreign exchange 

management, reporting, taxes, banking relationships, payroll and audit.
• Lead global efforts to define and maintain shared standards and systems for effective financial  

management, including a global chart of accounts and accounting manual.
• Oversee the implementation of new global accounting software, including implementation of reporting 

directly to the global general ledger by all affiliates.

• Provide strategic thinking and leadership around financial operations, compliance and resource  
development, including building unrestricted cash reserves to a level that allows for strategic flexibility.

• Continuously evaluate THP’s financial condition and make recommendations to overcome business 
challenges and optimize opportunities.

• Provide timely, accurate reporting of results including forecasts, budget to actual and suggestions for 
improvements.

• Ensure compliance with Generally Accepted Accounting Principles and all applicable international,  
federal, state and local laws and regulations.

• Ensure internal control processes are adequate to detect and prevent fraud and to protect the  
organization’s resources and assets.

• Ensure the organization is protected with appropriate insurance policies and risk management  
procedures.

• Support the management of legal affairs, including contracts, leases, charitable registrations,  
government reporting and international trademark registrations.

Financial Operations.

Financial Strategy.

Compliance, Control and Risk Management.

• Master’s degree in accounting, finance, business or related field. US CPA required.
• 15+ years of related experience, with at least five in a senior financial management role. Experience 

working cross-culturally required.
• Significant experience in or knowledge of non-profit accounting, including sophisticated fund and grant 

accounting, compliance and reporting.
• Experience implementing new accounting software packages.
• Experience working with a non-profit Board of Directors.
• Excellent written and oral communication skills.
• Ability to travel internationally.
• Participate in collegial office environment including helping with office-wide initiatives outside of own 

job area such as events.
• Commitment to The Hunger Project’s values, including an understanding of and compatibility with our 

principles and philosophy. The successful candidate will be working with a team who loves what they are 
doing and feels it is a privilege to be working in service of this mission.

Qualifications.
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www.thp.org

110 West 30th Street, 6th Floor,
New York, NY 10001 
T: +1-212-251-9100

How to apply.
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The Hunger Project has partnered with the search firm Perrett Laver for this appointment. 

To apply, please submit a CV and covering letter, detailing how you fulfil the role description, your  
personal motivation for working with THP, and personal specification to https://candidates.perrettlaver.
com/vacancies/ quoting reference #5138. The deadline for applications is Monday June 7, 2021. 

This is a full-time position reporting to the CEO, located either in the global office in New York City, or  
remotely in the New York Tri State area with routine travel to the NYC office. THP is currently working 
100% remotely during the COVID pandemic.

The Hunger Project is an equal opportunity employer and does not discriminate on the basis of race, color, 
national origin, creed, religion, gender, sexual orientation, age, disability, veteran status, or any other legally 
protected characteristic.

Protecting your personal data is of the upmost importance to Perrett Laver and we take this responsibility 
very seriously. Any information obtained by our trading divisions is held and processed in accordance with 
the relevant data protection legislation. The data you provide us with is securely stored on our  
computerised database and transferred to our clients for the purposes of presenting you as a candidate 
and/or considering your suitability for a role you have registered interest in.

Perrett Laver is a Data Controller and a Data Processor, as defined under the General Data Protection  
Regulation (GDPR). Our legal basis for much of our data processing activity is ‘Legitimate Interests’. You 
have the right to object to us processing your data in this way. For more information about this, your 
rights, and our approach to Data Protection and Privacy, please visit our website:  
http://www.perrettlaver.com/information/privacy-policy/.

Funds raised 
by country.


